DIRECTOR NOMINATION PROCESS

The Governance Committee of the Board, comprised entirely of directors who meet the
independence standards of the Board of Directors and the New York Stock Exchange,
is responsible for overseeing the process of nominating individuals to stand for election
as directors. The Governance Committee charter is available on our website at
http://www.eaton.com/governance.

Any director candidates recommended by our shareholders are given consideration by
the Governance Committee, consistent with the process used for all candidates.
Shareholders may submit recommendations in the manner described on this page
under the heading “Shareholder Recommendations of Director Candidates.”

All potential director candidates are reviewed by the Governance Committee in
consultation with the Chairman and Chief Executive Officer, typically with the assistance
of a professional search firm retained by the Committee. The Committee decides
whether to recommend one or more candidates to the Board of Directors for
nomination. Candidates who are ultimately nominated by the Board stand for election by
the shareholders at the annual meeting. Between annual meetings, nominees may also
be elected by the Board itself.

In order to be recommended by the Governance Committee, a candidate must have the
following minimum qualifications, as described in the Board of Directors Governance
Policies: personal ability, integrity, intelligence, relevant business background,
independence, expertise in areas of importance to our objectives, and a sensitivity to
our corporate responsibilities. In addition, the Governance Committee looks for
individuals with specific qualifications so that the Board as a whole has diversity in
experience, international perspective, background, expertise, skills, age, gender, and
ethnicity. These specific qualifications may vary from one year to another, depending
upon the composition of the Board at that time. The Governance Committee is
responsible for ensuring that minimum director qualifications are met and Board
diversity objectives are considered during its review of director candidates. The
Governance Committee evaluates the extent to which these goals are satisfied annually
as part of its assessment of the skills and experience of each of the current directors
using a director skills matrix and a director evaluation process. The director evaluation
process includes self evaluation, peer evaluation and input from the chairs of each of
the Board committees. Upon completion of the skills matrix and the evaluation process,
the Governance Committee identifies areas of director knowledge and experience that
may benefit the Board and us in the future, and uses that information as part of the
director search and nomination effort. The Board of Directors Governance Policies are
available on our website at http://www.eaton.com/governance.
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